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H Sioypovikotnta tov
YUVQLKELOV XTIOKAELGHOV ...

* Ytouc¢ OAupmiakouc Aywvec tng ABrivoc to 1896 dev umapyel
Kaplo yuvatlkeio cuppetoxn [...] oto EAoivkl to 1952 10
TTOOOOTO OUMUETOXNC TWV YUVaLlKwV givat povo 10,5% [...]
otouc¢ OAupmiakoug tou Aovdivou 1o 2012 10 TOC0OTO

aveEPXETOL O€ Tiepimou 44.2 % GUMMETOXN-PEKOP! (Kamberidou
2012),

http://www.olympic.org/Documents/Reference documents Factsheets/Women in [ 3 J
Olympic Movement.pdf



http://www.olympic.org/Documents/Reference_documents_Factsheets/Women_in_Olympic_Movement.pdf
http://www.olympic.org/Documents/Reference_documents_Factsheets/Women_in_Olympic_Movement.pdf
http://www.olympic.org/Documents/Reference_documents_Factsheets/Women_in_Olympic_Movement.pdf

YTTOEKTIPOCWTINGT] TOL YUVALKEIOV dBANTIOUOV 6TO
MME, otV aBAntikn nyeoia, K.A.

© ‘Invisible barriers’ and
©‘Women’s underrepresentation in ‘the glass ceiling’ by Areti
leadership’ by Areti

© £pya-cUAANYN tn¢ {wypadou ApeTAG

© £pya-cUAANYN ¢ {wypddou ApeTN( Kaumepisou]]

Kapnepidouv]

% , [UVOLLKELOG

aBnuionds 963

| AVBPLKOS Hextrum ,
THAEOTLTKO 5V0 H\'gA e-p iveépuam 5 1%. (Messner,
T
1.6%\.\.\.Ou €

ae?\r\uopéq) y
. C 1% (Australid
X 9% AvEPLKOS ABANTLOHOS 81%

(o] (')Q 0,
Ao pUNSW 2010).

ruvoukeiog AV
Sports Commission »
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«Evag kwdikag OnAukomoinong emonpaiveTal EMOVELANHUEVA
ota MME ywa va oUSETEPOTOLOEL TA AMOTEAECHATA TNG
olOANTIKAG PAENC Kot TNG AOANTLKNAC TAUTOTNTOCY
(Kapmepibou 2012: 33)




AOGAHTIEMOX = ENAYNAMQXH HI'ETIKQON AEEIOTHTQN

AN E

%chaﬂges =z _%}:Ef;;\ o
- Greer 2009, et =R
* Wiseman 2010, (leadership) e % ﬁ:ﬂ%’%
- 0'Brien 2013, }:3“-5;3“ S WETE

* Glass 2013, 2 giverse oL e
*  Wiseman, Allen &Foster 2013 (leadership) =

* Ernst and Young 2013,

* Dunn 2014,

* Parris, Troilo, Boychet, Peachey & Jon 2014,

* Woman-On-Top 2014 (www.Woman-On-Top.com)
* Hock 2014

* Miragaya & DaCosta (x.x.€).

* EY Women 2015,

* Tatoavtapag 2014

* Women Athletes Business Network 2015

*  Women-Athletes-Global-Leadership-Network 2015, 2016
* Kapmepidov 2015a, 20153

* Kamberidou & Chroni 2016

° K.Q

o previeY
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* TLonHaiveL emxstpnuatlxémta =
(entrepreneurship) cfjpepa?

ﬂ P s
* ABGAnTtik n OAvpriokni emxstpnuatt\r(:)tnta

(Olympic or sport entrepreneur /sport entrepreneurship)

* «Emuyelpwvtog aAALwe»: KOWWVLIKA

smxstpnp.aukétnta (social entrepreneurs- social
entrepreneurship-social enterprises) 5

3 cyé'EEK

SOCIQL

1 4 ’ 7
* NTuvaukeio Emyeipnpatikotnta EE”T‘iEfﬁ""E“EUQSH'P [7)




Difference Between
Boss & Leader

Drives employees ..Coaches them
Depends on authority ~..On goodwill

Inspires fear ..Generates enthusiasm
Says,"I” .. Says, " We™

Places blame for the breakdown ... Fixes the breakdown
Knows how it is done ... Shows how it is done
Uses people ... Develops people
Takes credit ... Gives credit
Commands .. Asks

»says' 'u Go “

..Says, " Let'sgo™
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c%\léﬁDER%EIP - The Multiplier Effect (Wiseman, Allen & Foster
oaime 12 £ @ oo B g 2013
:d1|g§l( r 22 £ g qualﬂ)'g-g )
gdiverse gemoactZ 2 oo 8 °
= i o H02.07A0610.6TES.  Tlhc ot kuhdTepot NYETES KEVOLY
E MTTVEU O'I.léVOl OLOVG EVPLEGTEPOVS KO ONLLOVPYOVV EVPLEGTEPES
s , OUAOES ...
NYETEC —NYEOLA
ultipli . ultipliers vs. Diminishers mov amoppopotv/ e&avtiovy
Multipliers Multipl D h / €EovTl

EVEPYELX, EMIOOOT|, AUTOTEAECUOTIKOTNTA TG OUASNS TOVGS , TV
VTOAMA®V TOVG. . ..

o€ avtiBeon pe

™ paVVlKE'C . “Iterate: If it doesn’t work, that’s OK. Learn from it and move
, forward ...” (Multiplier of the Year Award 2014)
n
GULTE :l;t: ppéxcl/K: (:Kth éc ° R/AVII;I(!HSJZI(%I;S) How the Best Leaders Make Everyone Smarter
Twv
(Diminishers)

0 ABANTIONOC GUUPBAAAEL OTNV AVATITUEN
NYETIKWV S£EL0TNTWV

(o)




Sport Entrepreneurship

O aOAnTIopnoC¢ cUMBAAAEL oTNV avaTmTuén
ETUXELPNUOTIKWYV KOl NYETIKWV de€LlotNTwy :

Greer 2009, O'Brien 2013, Glass 2013, Dunn 2014, Parris, Troilo, Boychet, Peachey &
Jon 2014, EY 2014, 2015; Woman-On-Top 2014, EY Women Athletes Business Network

2015, Miragaya & DaCosta (x.x.€), Kaunepibou 2015a, 20158, Kowwviki
Emyepnpatikotnta 2015, Matoavrapag 2014, K.A. 10




«meapd)wag ak}ud)g»: KOLVOVIKI) EMYEPNLOTIKOTIITO
(European Commission 2015, WISE 2015, Kowoviki] Emyaipnuotikémro. 2015)

Organization for Women in Self -Employment (WISE)

Feqpupomnotd KOLVWVLIKO KEPOAQLO

Ta yepuponoia diktua, SnAadn
OVOLKTA o€ avOpwroug dtadopwv
KOLWVWVLKWV CTPWHATWY,
aveéaptnta ano dvikotnta,
nAwia, Opnokeia [...]
loxupoU¢ eopoug epniotoouvng,
OXEOELC CUVEPYOOLaC OE
EPYAOLOKOUC XWPOUG, OE
alOANTIKOUC CUAAOYOUC, KATL.

H kowwvikn
ETLXELPNUATIKOTNTA
AVODEPETE OE KOLVWVLKEC
ETULYELPNOELC IS

* KowvwvikoU¢, olkoAoyLkoUg,
neptBaAlovtoloyikolc N
eKTIALOEVUTIKOUG OKOTIOUC.

* JuvRBwc mpooAapfavouv i
amaoxoAoUV w¢ UTTAAARAOUC
HN-T{POVOMLOUXEG N
gUNaOeic KOWWVIKEC OLAdEG
LE 0TOXO va. cUUBAAAOUV ot
MELWON TWV KOWWWVLKWV
OLTLIOKAELOUWV...

(1)




“THE FIRST WOMAN OLYMPIC ENTREPRENEUR-
"Monte Carlo Women'’s Olympics, 1921 ” (Miragaya & DaCosta, x£)

PO!!{IAVE% v

N e A Bl

CYCLISME FEMININ

Alice Joséphine Marie
Million, apyotepa
Alice Milliat

(1884-1957)




"Women’s Olympic Games in Paris on August 20, 1922"
20,000 spectators

(Drevon, 2005, Woolum 1998, INavwvitowt x.x.¢, Kaumepidov 2011, 2016)

Alice Milliat, pioneer of women's sport US TEAM — op.d&a Twv HMA
in France and not only. Her lobbying

forced the inclusion of women's events
in the Olympics ...

"OAvpriiakol Aywvec
fuvokwv", Moplot 1922
LLE TN ocuppetoxn 300
aBAnTpLWV Ao

[aAAla, M. Bpetavia,
NopfBnvia, ItaAia,
EABetia, BEAyLO,
ToeyxooloBokia.




«OAvpmakot Aywveg MNnivaitkwvy, IMapiot 1922

Photo published in the New York World, 1922

http://lits.columbiasc.edu/edenslibrary/LA%20100/Miss%20Ludy/LM1.html|

"She was so successful that the
August newspaper edition of Le
Sportif compared Madame Milliat
to Coubertin" (Drevon, 2005)

* Negotiated with the IOC the
participation of women in track & field
in the Amsterdam Olympic Games of
1928: five disciplines were included:
800m, 100m, 4x100, high jump and
discus throw ... (Miragaya & Dacosta n.d).

* Meta anod méoeig tng AOE
HETOVOHAOTNKAV «MayKOGHLOL AYWVEG
fuvakwv» ot omoiot Ste€ayovtal ava
TETPOETIO




Tips for Success
“Dare to fly“

Kamberidou, I., & Chroni, S. (Forthcoming
2016). The Greek Experience: Outstanding
Women in the Social Space of Sport. Chapter in
Diketmueller, R. (Ed.), 'Inspirational women:
Making a difference in physical education,
sport and dance'. Publication of the
International Association of Physical Education
and Sport for Girls and Women (IAPESGW)

http://www.iapesgw.org/ [in press]

Nike (Winged Victory) by Areti

‘Ethos’

Dare to fly

Follow your passion,

Go after your dream
Never give up, persistence
Believe in yourself

Never perceive your gender as an
obstacle

Never allow anyone to question
your abilities due to gender,
disability, sexual orientation, race,
age, etc.

Support and help other women
Share, collaborate, teamwork
Determination, continuous effort
Faith in your abilities

Show courage, dare, challenge
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Tips for Success
“Dare to fly"

“Dare to fly” by Areti

The Greek Experience: OQutstanding
Women in the Social Space of Sport

Reach for the sky
Dare to fly, cross thresholds

Enter fields considered male
dominated

* Take action and no longer
remain silent observers

* View sport as a space/activity
that unites genders

* Be proactive in communication
* Pursue visibility

(Kamberidou & Chroni 2016)
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A€ELOTITEC IOV ATIOKTOVVTAL GTIV
KOLVWVLKT] TTEPLOXT] TOU AOANTIONOV

AnapaitnTeC NYETKEG HEELOTNTEC
YLOL TO KETILXELPELVY

* qautormenoidnon,

* adooiwon,

°  ETKOWVWVLQ,

* SlatoBnon,

° LKOVOTNTA VO AVOBETELS

guBUVEC / OPYAVWTLKEC
LKOLVOTNTEC

* Opadwotnta (team
environment) (EY Women 2015, et al)
* Opoapatiopog (vision, ability
to envision/see victory...)
[17)
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EﬂmEPRmEUm Alos &'E-El ABBORATION
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© Can Stock Photo - csp11371345




18. “Making the connection: women, sport and leadership”
Kavovtac ™) ovvdeon: yvvaika, aBAnNTIouo¢c Katnyeoia
(400 yuvaikeg oTEAEXT KOl ETIYELPTLOTIEG)

Epeuva tou espnW  Kall
tnc EY Women Athletes
Business Network (2014)

Stock Photo - csp24936911

Kataélw uévsq, oTovV , * H mAglovotnTta TWV YUVOLKWV
ETUXELPNMUOTLKO KOOUO YUVOLLKEC unootnpilouv otL n abAntikn
uTtnpéav aOANTPLEC N slxav gunelpio SLEVKOAUVEL Kot
KAToLa aB]\nnKﬁ EMLTAXVUVEL TNV
dpaoctnplotnta... EMOYYEALOTLIKA

otadlodpopia, Kat ELSKA TV
avoppixnon otnv nyeoia

* 94% evepyn GUMHETOXA
o€ aBAnTKN opada
* 53% ouveyilel kamoLla

aBANTIKN SpACTNPLOTNTA (EY Women 2014, Hock 2014)




9490 svepyn cuppeTOXT) O AOANTIKY) OpGSa

Mangerial positions/
OlevBuVTIKEC BEDELC

51%

C-suite (HEAN SLOKNTIKWV
oupBouAiwv kal AteuBuvwy

oUpBoulol (CEO)
* 52%
KOAEYLOKO/TIAVETILOTN LLLOKO
Ae)\nuopllo | | C c039%
* 3% Ogv €xouv Kapio aBANTKN KOAEYLOKO/TAVETULOTN.LAKO
eunelpia (have not played any ABAnTIouO
sport) © 58% aflohoyolv tnv nmedapyia

: TIOU ataltel n aBAnTkn epmepla
® o 14 I I
75% yLa va ipoohafouv otav €ival va mpocoAafouv...

aéloAoyoUv tnv meBapyia rou
armalLtel N aBANTIKA EUMeLpiaL. [ 19 J




« HYETIKEC S€EL0TNTEC
(leadership style) .

* 74% vumootnpilouv OtL N
aOANTLKA CUMMETOXN KOl
£LOLKA TO AVTAYWVLOTLKO
(competitive) mveupa eivol

© Can Stock Photo - csp3499631

amoPAiTNTO TPOCOV Lo TNV * T0 67% tovileL OTL N
ETIAYYEAUOTIKA ETTLTUXLAL... aBANTIK epmelpia
Twv utoPndplwv

* 61% unoqtnpilouv OTL N ennpediet OeTikd
OUMLUETOXA TOUC OTOV , ,
aBAnTLopO, oto rapeABoy, thy OLT[O(I)(’JLOI] Tou6
GUVEBOAAE OTNV ONUEPIVA va pocAafouy ...
TOUC ETIOLYYEALLOLTLKN
gTLITUYLOL

(EY Women 2014)




loxvpa TTPOTUTIA OL KOANTEC/TPLEC: LOYLVPOTEPX
KO 0(TTO TOUC TIOALTIKOUG

10 82% avedepe emikedaAr/NYETEC OTO XWPO TWV
ETIYELPIOEWV

10 71% aBAnteg/TpLeg

T0 69% ATOpA TNG OLKOYEVELAC TOUG

28% celebrities

26% KuBepvntikoi/ moALtikol




Avtuneic mepl aOAnTiopov kal
0 l,l(XS lK(’)TT]T(Xq (Ernst & Young 2013, O’Brien 2013)

821 SLeuBuvtika oTEAEXN (senior

managers) Kol avwtepa oteAEXN (executives)— 40% yuvallkec,

60% avopeg ‘\%

N 90% TWV yuvalkwyv emnatlav kamolo omop (played sports)

« 76% twv yuvaikwv urtootnpilouv OTL dTav uLoBeTOUV
AOANTLKEC TEXVLKEC, OTPATNYLKEC Il CUUTIEPLPOPEC OTO
ETOLPLKO N Epyaclako mepLBaAlov BeAtiwveTal n
amnoteAeopatikd /enidoon (performance) tng opaddag touc. ...

(2]




ouvtayf T emruyiag: (’

‘Evac aOAnTtikoc mpooavatoAlopoc i Eva LOTOPLKO
OlOANTLIKNAG EUMELPLAC UTTOPEL VO ATTOTEAECEL XPROLHO
ePYAAELO, KOL ELOLKA LA TLC YUVALKEC TTOU
nPocodoKouv va avéBouv otnv Lepapyxio/kopudn:

Ertipovn

Duodoia
Autornemnoifnon

EniAvuon npoBAnudtwy,
Ae€LOTNTEC ETULKOWVWVLOG,
NpoocappootikoTNTA

EY’s Women Athletes Business Network 2015, Hock 2014, Ernst & Young 2013, { 23 }
O’Brien 2013, k.a




Women-Athletes-Global-Leadership-Network
(EY’s Women Athletes Business Network 2015, 2016)

Women Athletes

Business Network - Interviews with 29
(teAevtaia mpooPBacn 2/27/2016).
successful women
entrepreneurs

(leaders), all former
professional athletes
“Athlete Interviews”

(teAevtaia mpooPBaon 2/27/2016).

http://www.ey.com/BR/pt/About-us/Our-

sponsorships-and-programs/Women-
Athletes-Global-Leadership-Network---In-
the-locker-room-with
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Anita L. DeFrantz

2npepa NMpoedpog kot LEAOC TOU
A.Z. tou LA84 Foundation
(http://www.la84.0rg/)




Michelle Marciniak, US
(basketball)

* Co-Founder and Co-CEO
of SHEEX, Inc.
"performance fabrics"

Fabiola Molina, BpallAlava
KoAupBATpLa Kot OAUMTTLOVIKNG

OAuvpurakoil Aywveg 2000, 2008 kat 2012

* Juv-16puTpLa Kol
AtevBUvwv ZUPPoUAOC TNC
TIAYKOOLLOU ETALPELOC
Fabiola Molina Swimwear

(2]

* EY Entrepreneurial
Winning Women



http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Michelle-Marciniak
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H Yang Yang, OAuvurtiovikng
(Kiva) Chinese speed-skating
champion

Shang Hai Fei Yang Skating
Centre

Claire Harvey, Great Britain
Charity Youth Sport Trust
Sitting volleyball captain

i \
i the hosplta\:
§ ded. BuBut
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Olympic beach volleyball player
turned cyber security specialist

-Master of Arts degree in
Management with Business Law
from Heriot Watt University

- Master of Science degree in
Marketing, University of Bath

Shauna Mullin, UK

Esther Vergeer, Netherlands

Wheelchair champion in
basketball and tennis;

--16pUTpLa Ko AteuBUvTpLA
Tou Wpupatog: Esther
Vergeer Foundation
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AeLoTNTEC: AOANTIKO EmMYEIPEIV

* IKovOTNTO VO LVOLOETELG Tips
gVOUVEC / OPYAVWTLKEC
LKOLVOTNTEC

* Opadikotnta (team
environment)

* Opapatiopoc (vision,
ability to envision / see
victory...)

Auvtormenoifnon
Adociwon,
Emkowvwvla,
AwaiocBnon

Wawshutterstocksom - 10621034




YuppovAcg (TIPS)

& $& . ° Otavn abAntkn oag Kaplépa

"0 TEAELWOEL VAL OKEPTELTE TL O0LC

1 anLdZEL, N va aoXoAnOBeite pe
KOLTL TTOU QLY OUTTALTE

12"/ START-UPS

RN throw what you ik

e T £ |

DONT MAKE A DEAL, A BI

OTAY ETHICAL THIS IS A WE ety * Bon®rote dAAeg yuvaikeg
ETUYELPNHOTIEC VA paBouv TL

onuaivel va eloat HEAOC LG
opadag, TL onpaivel n opadKn
npoonadsLa, n cuvepyaoia

* Na €l0TE TPOETOLUOAOUEVEC YL
OAa, va 6€xeote OUMPBOUAEC Kal va
aéloToleite eUKaALPLEC.

? mi!jm&fglﬁi

(Kapmepidouv 2015)




YuupBovAeg (TIPS)

by Ol asfa\'mmd(
WED GREECE AMBASSADOR

e /START-UPS

& throw what you

WH|LE JOUTHIK ] ENTREPHENEUR MAKESSITil

DROCESS, KEEP A

DTEATE G 53
T ETEAL T SAVELLOESEREDCLNT
BESPONSIBLE

LET Aunmmmv
ORK ON YOUR ONORE YOUR WEAKNESS
| KN[]WLEUGE SUCCESS
n ||n '
WORK WORK WORK

oS ..

* Na €xete Betikn okePn, KATL

Lou pabape otov
aOANTIONO. YIIApXEL TTAvVTA
TPOTOC VOl AUCELG KATIOLO
POPANUL.

Otav amoTtuyXAavete Unv
arneAnileote. 2TOoV
aBANTIONO OTAV XAVOALLE
gvav aywvo dev
gyKatoAeimape, aAAd
QVOLOUYKPOTOULLOLOTOV KOl
ouvexilape. Etol yivetal Kol
OTOV ETUXELPNMUATIKO KOOHO.

(Kapmepibou 2015)
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Aeifte epmiotoolvn Kol AKOUTE
TOUC CUVEPYATEC OOC. 2TOV
aOANTIONO pABape va oKOUE
TLC OUMBOUAEG, TIC 0dnYyieg Kal va
EUTLOTEVOLOOTE TOUG
TPOTIOVNTEC/TPLEC, TNV opada,
K.ATT.

KaAAlepynote TNV autoyvwola,
dnAadn va elote EVEALKTEG Kall
TIPOOCOPUOOCTLKEG, VO EEPETE TIOTE
KOlL LLE TTOLO TPOTIO Vo aAAAlETalL
oTAon Kat TAgvon.

(Kapmepidou 2015)




YuupBovAeg (TIPS):

Socual Network

“b;‘u k‘“‘b bj‘u

* XpNOLUOTIOLELOTE TNV
TEXNOAOTIA, ta MKA yua va
ouvOeDeite Ue HEVTOPEC,
yuvorikeia diktua, PpiAeg,
OUVEPYATEC, TLEAATEC KoL
BoolkoUC TTOULKTEC aTto
Sdladopa HEPN TOU KOGLOU.

Mabete va SLaxaptZsote 1O
XPOVO cQg: owotn oOpYAvVWOon
Kol Slaxeiplon xpovou,
dnAadn anoduyete to multi-
tasking !!

(Kaumepidov 2015)







Sheryl Sandberg (2013)

é

DON'T HATE HER

«Avti va
AVOPWTLOLOOTE
‘UrtopoU e vo. Ta
EXOUME OAQ,,
KaAUTEPQ vVl
avapwtnBouue
‘UTtIOpOUUE VA T
KAVOUUE OAa;’ H
aravTnon €lvol Kol

TtaAL OXI !» (Sandberg,
2013:191).




Multi-tasking today

H ItaAida eupwBouAeuTnic
Licia Ronzulli ynodilet tic
NMPOTAOELC yla TN BeAtiwon
TwV ocuvBnkwv gpyaciac ya
TLC YUVOLLKEG ...

H Licia Ronzulli yevvnOnke to
1975 oto MAavo. E€eAéyn
euprou)\eurnq to 2009 Ko
EXEL YIVEL YyvwoOTN yla tnv
omocbaon NG va maipveL tnv
LLKpn Brtopla pali tTng oto
gUPWKOLVOPoUALO...




Sheryl Sandberg (2013)

’ jl
«Kavte tov cuvtpodo

OOLC TTPOLYLOLTLKO

UOVTPOCIJO esse ) (Sandberg 2013:
194)




[poBepa ¢ HMaykoopiac Huépa MNnvaikeiog
Emtyeipnuatikottac OAya ZtavupoTtovAov

« EmtolyyeApatikn emtuyia
ONUOLVEL VO T(POAYOUUE
oo Kowvou tnv
ETILXELPNUOTLKOTNTA OTNV
XWPO LLOC, YUVOLLKEG Kot
avdpeg padl, xwpis
SLaXwWPLOUOUC, XWPLC
NMEPLOPLOOUC, LOVO UE TNV
dnuloupyia ou
XapaktnpelleL TOOO TOUC
‘EAANVEC 00O KalL TNV
ETULXELPNUOTLKOTNTAL... »




NGTTE SR Dl A
H’&;‘n 29.Ci j = 'knowledge
. KNOWLF’D » ; L Shaing

«OnAukec 6eélotntec» «ZUAAOYLKH) VONHOGUVN

OLUEAVETE OTOV CUMLLETEXOUV
YUVOLKEG...»

* Dunn 2014

- Sandberg 2013, «TL kavel puta ouado
* Salamouris 2012, EUQUECTTEP;

- SheSpeaks 2011, [leploootepec

* Wooley & Malone 2011 yuvaikecg!» (Wooley &
* Cox-Wittenberg & Maitland Malone 2011)

2009,

. * s [BA. Harvard Business
* Shipman & Kay 2009, wiw/ ~Review, June 11 issue:

* Kamberidou 2012, 2013 &ww “Defend Your Research: What
* Kaumepidov 2014, 2015 Makes a Team Smarter? More

° K.OL Women !




Avekuetaiisvm yn Kowwvikov Kepalaiov,

Chief Executive Women (CEW) released a
report, February 2009, according to which

‘ . ’.
The Stumd Curve’: WaStage of Australian organisations select 90% of their

talent leaders from their male employees,
specifically from only 50% of their workforce
Fig 1: The *Stupid Curve” (the male half) ... the other 50% (the female
half) of the workforce is overlooked,
% of Population underutilised and devalued.

100 =

The “Stupid Curve”—a phrase
coined by former Deloitte USA
Chairman Mike Cook— emphasizes
this significant wastage of internal
talent.

Namely, by failing to recognise and promote
New graduate  Total Executives CEOs Directors women as leaders, organizations miss out on a
hires workforce significant and measurable competitive
advantage and the Stupid Curve refers to the
extent of this wastage of talent in Australian [
40 |

Source: The CEW CEO Kit edition 2, EOWA Australian Census of Women in Leadership 2008

companies

(Kamberidou 2011)
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