¢ EAMHNIKH AHMOKPATIA

17 Edvikov ko Kamodiorpiaxov
@ Mavemoripiov Adnvoy
—IAPYBENTO 83—

DYAO, KOINQNIKO KEDAAAIO KAI AOAHTIZMOzZ:
ANO THN EMOYAH KONQzZH 2THN EM®YAH ENEPTEIA

Etprivn Kaunepidou
AvanA. Kadnyntpla KowvwvioAoyiac

EOviko kot Kamodiotprako Maveniotnpio AGnvwv
Ewonynon oto 7° Zuvédpio tn¢ EAAnvikn¢ KowvwvioAoyiknc Etaipeiac (EKE)
Evotnta: «Eupuleg dtakpiosis otnv kotvwvia», 24 ZenteuBpiov 2020

> Lﬁ\ﬁ@l 3




= il <4 L. > o - S
St | DAL N e amn TR e
0  ZTOIXEIO KOIVWVIKAG EUNUEPIAG : MNnyég: Bourdieu, 1983 1972; Coleman, 1988;

; P World Bank 1999; Putnam 2000, 1993; Cohen
REPEDETCI G TOUGIEE RS & Prusak, 2001; Adkins, 2005; Kamberidou &

OETHOUG, TO KOIVWVIKO OQEAOG, TNV Patsantaras 2007; Kaumepidou, 2011; Walseth,
KOIVWVIKHA OIKOVOMia-avAaTTuén, avTi 2008, K.4.

YIO TN HEYIOTOTTOINOT TOU KEPOOUG.

0 XapakTtnpiletal wg TTOPOG TTouU TTNYAlE!
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ouvEPYATia, TN CUVOXN, TV s « :
OUMMETOXIKOTNTA, TOUG KOIVIKOUG
deopuoug, TNV eutTiIoTOoOUVN, K.G. — .
£TTNPEGLOVTAC TO EUPUTEPO OIKOVONIKO reliabitity RN p
KOl KOIVWVIKO TTEPIBGAAOV ... R

S
Y e
g |

o
........

.\\\\

FAIRNESS



3. Koivwviko Ke@aAalo “Social Glue”

2UYKOAANTIKA ouoia
(KOIVWVIKI EVOWHATWOoN))
TTOU KPOTAEI TIG KOIVWViEC padi,
ONMIOUPYWVTAG £V

=  ZUAAOYIKO gyw Kal CUAAOYIKA
OPEAN

=  Anuocio KAaAod Kal TTPOCWTTIKO
KOAO,

= ATOMIKA KOl CUAAOYIKA O@EAN,

= YwrooTnpiXTnka diKTud, KOIVEG
agieg Kal VOPHEG...

Bourdieu, 1983, 1972; Coleman, 1988; World Bank
1999; Putnam, 1993, 2000; Cohen & Prusak 2001;
Adkins, 2005; Kamberidou & Patsantaras 2007;
European Commission, 2018; US Dept. of Labor, 2016;
WISE, 2015; OECD, 2015; Walseth, 2008 , k.4.

0 QoTtdéoo ayvoeital N EUPUAN
diaoTaon: n heEyYAAn yuvaikeia
OUMMETOXI OTNV €6EAOVTIKN
OpacTNPEIOTNTA KaI O€
KOIVWVIKQA OIiKTUQ, TTOU PiXVEI
VEO QWG OTNV EVEPYN
OPAOCTNEIOTTOINON TWV TTOAITWY
OTA KOIVA, OTNV KOIVWVIKI)
ETTIXEIPNUATIKOTNTA, K.Q.




s H EMOYAH YNOTIMHZH KAI
TO EMOYAO XAZMA (ANIZOTHTA) otn cuppeTOXN,
TNV €EEAIEN KAl TNV nyEoia
OAHIOYN XTHN EM®YAH KOMNQZH-AAIAD®OPIA

“Getting more women on the glass escalator ... ” (Kamberidou, 2010, 2011,

o 2020)
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5. Gender discrimination denial and Gender devaluation
(Kamberidou, 2010)

m Faye Crosby (1984) The Denial of Personal Discrimination
= Elisabeth Kelan 2010 Gender Fatigue

= Jamie Napier, Alexandra Suppes, Maria Laura Bettinsoli,

(2020) an individual-level coping mechanism

ALY BOG

Fatigue
and apathy ,

:::::.‘f‘" Ut '

www. shutte




6.
v Tpeic uehéteg/épevvec pe movm
am6 20.000 copperéyovre,
v amo 23 yOPEG Ociyvouy 0Tl
«... M Gpynon vo ovoyvopicelg
TNV EUPVATN OLAKPIGT TPOAYEL TNV
amoyn OTL TO GUGTIUO ELVOL

OlKOI0 KOl AELTOVPYEL GMOGTA»
(Napier, Suppes kot Bettinsoli 2020).

"We argue that denial of discrimination is an
individual-level coping mechanism and that, like other
self-group distancing strategies, it may perpetuate gender
inequality" (Napier, Suppes & Bettinsoli 2020)



».Gender Fatigue (elan 2010)

The loss of energy to acknowledge and oppose
gender discrimination as well as the lack of interest to

tackle afresh something no longer perceived as a problem.
[

g




8. Gender Fatigue:

26 mo10TIKES ovvevTevEeic-fadovg kot “job shadowing”
(25-52 £Tchv, | TAELOVOTNTO TOV YUVOIK®OV 35+)

"If you talk to people today in the workplace they
construct the workplace as gender neutral, assuming
that gender no longer matters because the issue has

long been solved" (Kelan,2010).




. Gender Fatigue

© Can Stock Photo - csp4671670

“Younger women find it difficult to connect to women's
networks in the workplace, because they view these
networks as something that belonged to their mother's
generation” (Kelan 2010).



10. Leadership:

® Women Rising: The

Unseen Barriers

by Herminia lbarra , Robin J. Ely
and Deborah M. Kolb, Harvard
Business Review Sept. 2013

Issuenhttps://www.hbs.edu/faculty/pagesl/ite
m.aspx?num=45424

m Educate Everyone About
Second-Generation

Gender Bias by Herminia Ibarra,

Robin J. Ely, and Deborah Kolb Harvard
Business Review August 21, 2013



https://hbr.org/search?term=herminia%20ibarra
https://hbr.org/search?term=robin%20j.%20ely
https://hbr.org/search?term=deborah%20m.%20kolb
https://www.hbs.edu/faculty/pages/item.aspx?num=45424
https://hbr.org/search?term=herminia%20ibarra%2C%20robin%20j.%20ely%2C%20and%20deborah%20kolb

fiily “Gender En ergy,, (Kamberidou, 2010, 2011) and
“The Multitasking Whirlpool” (kamberidou, 2020)

To AvekperaAAeuto Koivwvikoe Ke@dAaio Tou
AOGAnTIiCHOU

‘EM@UAN evépyela

(Kaptrepidou, 2017)

«... CUMTTEPIPOPEG KAl
O£CI0TNTEG TTOU avau@ifoAa
O010a0oKel 0 ABANTICHOGY
(Kaptrepidou, 2017)

= % ? g.




12. TO AVEKMETAAAEUTO %
Koivwviko KepaAaio EY

Birgabt

ToU AOANTIOCNOU N | L omen At
» ﬁammm

Foral e ploes
00Tl ake o

COLOURS
FOR
PEACE

A fun way to learn
about Olympic Truce
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13. 0 AOAHTIZMOZ XYMBAAAEI 2THN
ENAYNAMQZH
HIFETIKQN KAI ENMIXEIPHMATIKON AEEIOTHTQN

Sport and social Entrepreneurship

EY hires new class of elite female athletes and Olympians (2018)
Women-Athletes-Global-Leadership-Network (2017, 2018)

Women Athletes Business Network (2017, 2018)
Kamberidou, 2020

EY Global & EspnW (2018)

EY Women 2015,

Dunn 2014,

Parris, Troilo, Boychet, Peachey & Jon 2014,

Woman-On-Top 2014 (www.Woman-On-Top.com)

Hock 2014

O'Brien 2013,

Glass 2013,

Wiseman, Allen & Foster 2013 (leadership- Multiplier Effect)
Ernst and Young 2013,

Walseth, 2008

Kamberidou & Chroni (2016,), K.Q.
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http://www.woman-on-top.com/
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http://www.google.gr/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwi8rNvlwK3QAhXDPBoKHYIWCwoQjRwIBw&url=http://www.paratiritis-news.gr/details.php?id%3D184359&psig=AFQjCNFJ5jmVEAYFvE7soQMYr8hMao7b5A&ust=1479393607798371

. EMITOAIA

OI TTPOKATAAAWEIC KAl TA OTEPEOTUTIA TTOU
OKOMA €ival KUpiapxa Kal TTPOKUTITOUV ATTO
TIC AVOPOKEVTPIKEC KATABOAEG TOU
aBAnTicuoU,

> N EANEIPN YUVAIKWY PJEVTOPWV,
> N ENEIYPN YUVAIKWY TTPOTUTTWY,
> Ol QVIOEG EUKAIPIES ECENICNG OTNV ABANTIKN

nNyeoia o€ oUYKPION ME TOUG AVOPEG,

N EAAEIYN ICOPPOTTIOC PETAEU
ETTAYYEAUATIKNG KAl IQ1LWTIKAG/OIKOYEVEIQKNG
(wng, K.A.



6. 10 AVEKMETAAAEUTO KOoIvWwVIKO
Ke@aAaio Tou ABANTIOHOU (kaunepisou, 2017)

“Make place for one more woman”:
Kavoupue Xwpo yia TTEPICTOTEPES YUVAIKES OTNV ABANTIKN
ZUMMETOXN, TNV MpotrovnTiky KaBodnnynon, kai tn
A0IknTIKN ZTEAEXWON
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17. TO AVEKMETAAAEUTO KOIVWVIKO
Ke@daAaio Tou AGANnTICUOU

MAKE PLACE FOR
ONE MORE WOMAN




=& Kavovpus Xapo yicr
TTEPOCICOCOTEOES P UOVHKIKES
CTIIV AOANTIK?T)] Z_UDRILIETOXT],
Tpv ITl1lporrtovptix?r] KaOodry npory.,
T1] ALOUIKI]TIKT] 2. TEAEXCWOTT]--- DY

BOYNAA KOZOMIIOANAH

-F /MakePlace4OneMoreWoman NMpoeSpog TuAASyou EAANVLWY OAUMTIIIOVIKO YV,
OAupnuovikng YSarToogpaipitong

Topla MNEKATQPOY

OAupniovikng lotionAoiag

. A H HMEPA THZ I'YNAIKAZ KAI Z'I'ON AOAHTIZM 0
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https://www.facebook.com/photo.php?fbid=10154336243896717&set=pcb.10154336249616717&type=3
https://www.facebook.com/photo.php?fbid=10154336243916717&set=pcb.10154336249616717&type=3
https://www.facebook.com/photo.php?fbid=10154336244006717&set=pcb.10154336249616717&type=3
https://www.facebook.com/photo.php?fbid=10154336243751717&set=pcb.10154336249616717&type=3

“12 CEOs Who Prove Playing Youth Sports Leads To Greatness.These women
are titans of their fields in more ways than one” (Grant, 2017)
«O ABANTIONOG 0dnyei oTo MeyaAeio ...»
«0O1 12 TiITAVEG TNG ETTIXEIPNHATIKOTNTAG»

Meg Whitman, Hewlett-Packard CEO, played four sports in Beth Brooke-Marciniak is the global vice-chair
high school—swimming, lacrosse, tennis, and basketball. She and Ernst & Young. ... She credits her athletic
then played squash and lacrosse at Princeton. background with helping her navigate the dog-
eat-dog world of corporate finance... “The
success in sport does have a very significant
correlation to success in business."

Dawn Hudson, CMO at the NFL...Speaking to Fortune,
“| transferred my 24/7 work ethic to sports."



https://sports.good.is/contributors/andre-grant
http://www.recode.net/2016/3/4/11586700/meg-whitman-doesnt-want-you-to-vote-for-donald-trump
http://www.cnn.com/2015/10/16/health/team-sports-women-glass-ceiling/
http://adage.com/article/news/cmo-dawn-hudson-bring-nfl/295174/

20.

To 94% autwv Twv 400 KATASIWPEVWY
YUVAIKWV €iXaV EVEPYI CUPMETOXN O€
KGTTOI0 0BANTIKI) OpdGda

51 % KkaTteixe OIEUBUVTIKEC BETEIC
(managerial positions)

49% Tagivoundnkav oTo emitredo C-
suite, TTou onuaivel o011 gival CEOs
(Chlef Executive Officers)

75% dNAwaoe o1l oTav TTIPOCAaUavouv
UTTAAANAOUG agioAoyoUV wg TTPOCOV TNV
aBANTIKA EPTTEIRIA

52% Twv CEO oupueTeixe oto
KOAEYIOKO/TTAVETTIOTNUIAKO aBANTIOPO

comeany BOARD

EXECUTIVE

DIRECTOR

(wp)
q‘.
el

STRATEGY
HIEF gonponation

CEO &hier gomonon

© Can Stock Photo

H

(EY Global & EspnW, 2015)

L DN |
fermale athletes
make great leaders

Sure, =ports are fun. Bu underestimate the ben or wormen Iri= and the
iy

Sport participation helps girls
grow up healthy and confident

Sport experience
helps young fermale
leaders rise

2%

7%
LELEEELELEY

s risk and be perhaps a

Sport backgrounds help
C-suite leaders succeed

Where will yowu
flnd your next leader‘>




YEuildinq a better
working world

20.

"Ernst & Young to
Launch Leadership
Network for Elite
Female Athletes to
Address Unmet

Global Need", 8/3/2013,
New York, N.Y., PRWeb:

AvTINAYEIG TTEPI
aOAnTIOHOU Kl

OHMadIKOTNTAG
(Ernst & Young 2013,

O’Brien 2013)

821 AicuBuvTikG oTeAEXN (senior
managers) Kol avwTepa OTEAEXN
(executives): 40% yuvaikeg, 60% davdpeg

90% Ttwv yuvaikwy émaiav KATTolo aTrop
(played sports)

76% 1wV yuvaiKWV uTrooTNIgouV Ot dTaV
uIoBeTOUV OBANTIKEG TEXVIKEG,
OTPATNYIKEG | CUUTTEPIPOPES OTO
ETAIPIKO ] EPYACIOKO TTEPIBAAAOV
BEATILOVETAI N ATTOTEAECHATIKOTATA
/eTTidoon (performance) TnG opNAdaC TOUG. ..

=1

ERNST &YOUNG


http://www.prweb.com/releases/2013/3/prweb10505195.htm

EY hires new class of

elite female athletes and Olympians
(2018)

https://www.ey.com/en_gl/news/2018/06/ey-hires-new-class-of-elite-female-athletes-and-olympians

Women-Athletes-Global-Leadership-Network
(EY’s Women Athletes Business Network, 2017, 2020)

Where will you find your
next leader?

Interviews with 31 women, of
which 30 are successful
entrepreneurs (leaders), and
all former professional

ath|eteS ; http://www.ey.com/br/pt/about-us/our-
sponsorships-and-programs/women-athletes-global-

leadership-network---in-the-locker-room-with (tTeAsutaia
mpocBacn 29/4/2017).

Emiong, BA.:
https://worldwidewomen.co/organizations/1699/ey-
women-athletes-business-network (TeAeutaia TTpoofacn
3 Maiou 2020)

“.... getinspired by athletes who
have successfully taken the
Jjourney to a new career.”

“... the benefits of employing
athletes would include being able
to share with fellow workers the
traits developed during their
competitive careers such as
focus, competitiveness and the
spirit of cooperation...

22


http://www.ey.com/br/pt/about-us/our-sponsorships-and-programs/women-athletes-global-leadership-network---in-the-locker-room-with
https://worldwidewomen.co/organizations/1699/ey-women-athletes-business-network

23 LZUMPBOUAEG & ACIOTNTEG

EmoTpéwTte oTOo Opavio,
OUVEXIOTE TIC OTTIOUDEG oA

BonBroTte aAAeg yuvaikeg
ETTIXEIPNMOATIEC VA HABOUV TI CNUAIVE
OHAadIKN oUVEpYaTia, OHasIKN
npoomdOscia, va cical PEAOG pIag
ouadag

Na MIAOETE Kal VO OUVOEBEITE e
ATOMA EKTOC aBANTIOUOU, aTTO AAAEC
KOIVWVIKEG TTEPIOXEG

Na €i0TE TTPOETOIMAOHUEVEG YIa OAQ, VO
O0éxeoTe oUMBOUAEG, Kal va
QCIOTTOIEITE EUKAIPIES


http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Shauna-Mullin
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Michelle-Marciniak
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Claire-Harvey
http://www.ey.com/BR/pt/About-us/Our-sponsorships-and-programs/Women-Athletes-Global-Leadership-Network---QandA---Yang-Yang

24. A€CIOTNTEG

= YTTOhOVh

= EpmoTtoouvn, va aKOUTE
TOUG OUVEPYATEG OQAG, TOUG
UTTAAAAAOUG 0QG...

= ZTOV aOAnTIONO pabape
Va AKOUME CULPBOUAEC Kal
oOnNVYieG, VA EUTTIOTEUOUOCTE
TOUG TTPOTTOVNTEG/TPIEC KAl TNV
oMada Pag

" O€TIKN OKEWPN, ETTIUOVI, KOl
UTTOJOVH, KATI TTOU HAaBape
oToV aBANTIOUO.

© 'Epya Tng Apetr¢c KapuTtrepidou

24



25. 2UMPBOUAEG & AECIOTNTEG © Epya g Aperrig Kapmepidou

= [lavra uttapyel TpOTTOC va AUCEIG
KatTolo TTPoRANua. Otav ammroTuyXAveTe
MNV aTTEATTIEOTE, OUVEXIOTE

®  2TOoV aBANTIONO OTaV XAVOUE Evav
aywva 0ev eyKATOAEITTAPE, AAAG
QVAOUYKPOTOUMOOTAV KOl OUVEXICAME.
‘ETO1 yiveTal Kl OTOV ETTIXEIPNMUATIKO
KOO O

= KaMAigpynoTte Tnv eVeAI§ia, va €iote
EUEAIKTEG

= XPNOIJOTIOIEIOTE TNV
TexvoAoyia/MKA...ouvdebBeiTe pe
MEVTOPEG, CUVEPYATEG,

= Opyavwon, cowoTn diaxeipion
XpoOvou

= Amo@uyere To Multitasking




Anuntpa Koutooukn: n NMpwTn yuvaika
Npo6edpog TEOAA (2001-2006) otnv
EAAGOa, 1" [Npoedpocg (16puTpIa )TOU
EXKAN...

| iy

onZ E SF
- = X

<

Eun Mwpaitidou, “MAKE PLACE
FOR ONE MORE WOMAN®*,
KATATTOAEMNON TNG OXOAIKNAG Kal
O1adIKTUOKNAG Biag, K.a.

‘Leadersh

strategy == =
charismatic=z s
EcecisionZ2 & 53

oM WAsS E B = >
= influence g
—— = achiev

YRBovvn Xapaxouoou: H TTpwTn
Mpo6edpog Tng MNMEMNTIAZ, 15pUTpIa
TTEPI0OIKOU ['YNAIKA & AOAH2H, kai
n 1" 1Tou iIofyaye OEpaTta @UAou
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http://www.google.gr/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwi8rNvlwK3QAhXDPBoKHYIWCwoQjRwIBw&url=http://www.paratiritis-news.gr/details.php?id%3D184359&psig=AFQjCNFJ5jmVEAYFvE7soQMYr8hMao7b5A&ust=1479393607798371

Geﬂ d er En ergy (Kamberidou, 2010)

H EU@UAN EVEPYEIA (Kapmepisou, 2017)

2UMBOUAEC & AECIOTNTEG
- | = HOog
PN PORY . pakoue ’ i )
\ s ” = Na €ioTe HEVTOPEG KAl KOIVWVIKA

’ " TPOTUTTA: Va OTNPICETE Kal va
BonBaTte GAANEC YUVAIKES

m Na EIOXWPEITE OE KOIVWVIKEG
TTEPIOXEC TTOU BEwpouvTal

/ N ! KAT’ €§OXNV aVOPIKEG

\l <) ——i _ = Xuvepyaoia, opadIKOTNTA,

-}r.i_tﬁlvuchj . J—— & G 530 oMadIKn epyaaia

. /Y = Apdon, 6x1 TadnTIKOTNTA R
adpatn BeatEg-TrapaTNPNTES




Gen d er En ergy (Kamberidou, 2010)

2UMBOUAEG & ACIOTNTEG = OpartétnTa, yiati 6Tav KAT Sev
‘m‘,dw:““’ 55691: e pynpatonet® TTPOBAAETE 1] UTTOEKTTPOCWTTEITAI

| OEV AVATTOAPAYETAI

= Na O1ekdIKEiTE T OVEIPA OQC,
QUTOTTETTOIONON, ETTIMOVN

\ll AR O | h L4 = Mnv a@AcETE KOVEVA va

qﬂ‘iﬁf”'” s, e SN AUPIOBNTACEI TIC IKAVOTNTEC

4 | S oag,

= OpapaTiopog, EUTIVEUON,

APIEPWOT, APOTiWON



Gen d er En ergy (Kamberidou, 2010)

2UMBOUAEC & AECIOTNTEG

,"\V e 2 . gov UK
ik GO pyapetoree” :
s = Emkoivwvia

MNMeiBapxnuévo epyaciakd nbog,

= |KavoTnTa va avaBeETEIC

EUBUVEC/OPYAVWTIKEG IKAVOTNTEG
® XZTOXEUOT, TTPOYPOUUATIOHNOG

\me = ; -3 = Opydvwon Kal dlaxeipion xpovou

-{Qawa 1) 4

(dnNAadn AaTTo@UYETE TO

multitasking !!)




World Economic Forum,
Global Gender Gap Report and Index 2018

149 ywpeg
EMIMEPOY2 TOMEIZ
ETOZ FENIKH KATATA=H OIKONOMIA /EPTAYIA  EKIMAIAEYSH YCEIA/ENIBIQZH NOAITIKH
2018 78n 64n 73n 99on 88n
2017 78n 73n 76n 89n 88n
O
T




Global Gender Gap Report 2018

108 xpoévia yia ™nv mAnpn €SdAeiygn T™NS €uHPUANG
aviooérnrag

Kararafn xwpwv omtou €xel emMITeUXOei 0 HEYAAUTEPOG
BaOuog éuuAng 106TNTAG:

1" Béon loAavdia

21 B€on NopPnyia

3" B€on 2oundia

4" PivAavoia

57 Nikapdayoua

6" Pouavta

7" NEa ZnAavoia

8" DINITTTTIVEG

o |pAavdia

10" Napiptma (xwpa 1nG NOTIag AQpPIKNG)

78" Béon n EAAGOa ...

32



Topéag TnG MoAITIKNAg
Kara péoco 6po povo 18% Twv unmtoupywv Kai 10 24% Twv
BOUAEUTWYV TTAYKOOHIWG €ival YUVAIKES

~N
149 XwpPEG:
W,
)
17 XWpECG, ’yuvaiKa,g w¢
W apxnyoug KpaTwv
W,
N
- 77,1%
a = (EppuAo xaoua/gender
Y sodaam g2p)

Glass Ceiling/ Yvalvn 0poON
S Apetiyg Kopnepisoy

33






Building a better
Working world

Women Athletes
Business Network

For all the places
sport wil take you

MAKE PLACE FOR
ONE MORE WOMAN
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